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Career Outline
Director, Chris Rodgers Consulting Ltd

August 1998 - Present

Chris is an independent consultant, facilitator, and coach. He works with senior management
teams, large groups, and individuals, to help them address aspects of strategic
management, change leadership, and organizational dynamics. He also runs seminars and
workshops, and speaks at conferences, on the real-world dynamics of organizational change
and performance.
Since 1998, Chris has supported managers in a wide range of organizations, in both the public
and private sectors. This work has involved his working in all four countries of the UK, across
Europe, and in South-east Asia.
Consulting assignments in the UK and internationally have included:
▪
▪
▪
▪
▪
▪
▪

Working with senior teams to help them explore aspects of strategic management and to
provide a basis for strategy development, organizational change, and performance
improvement.
Providing hands-on consultancy, ‘peer review’ and executive challenge in relation to
organizational design and development, business change, and performance improvement.
Designing and delivering leadership development programmes, both in open-programme
format and to support 'live' business projects.
Designing and facilitating workshops and problem-solving meetings around key business
issues and team dynamics; offering fresh insights on organizational dynamics, to stimulate
managers’ thinking on the inherent complexity of business and organizational challenges.
Exploring the principles and practicalities of creating strategic alliances between clients
and prospective partners, in joint workshops.
Facilitating inter-organizational workshops, to develop strategies and action plans in
relation to high-profile industry-wide issues.
Delivering individual and team coaching, to raise individual awareness, build capability,
and stimulate performance improvement.

Chris has developed several proprietary, sense-making frameworks, to help leaders and other
practitioners understand the underlying dynamics of organization and the implications of these
for their own practice.

Published Author

2007

Chris’s first book, Informal Coalitions, deals with the hidden, messy and informal dynamics of
organizational change and the implications of these for leadership practice. It was published
by Palgrave Macmillan in 2007. He has also written a number of articles and papers on
change leadership and organizational dynamics, as well as publishing regular blogposts and
LinkedIn articles on the topic.
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Career Outline (cont)
Engineer and Senior Manager in the UK Power Industry

1968-1998

Before establishing his consultancy business, Chris held a wide range of positions within the
UK’s power generation industry. These included engineering and managerial roles in power
stations, including that of Business Performance Manager at 4000MW Drax Power Station,
followed by a number of senior management positions at the company’s headquarters.
The last ten years of his career with National Power, and its predecessor the CEGB, spanned
the period of the industry’s ground-breaking privatisation and its subsequent commercial
development – a time of unprecedented organizational change and development.

Qualifications, Affiliations and Publications
Chris’s academic qualifications include:
▪
▪
▪

an MSc in Managing Change (Sheffield Hallam University, 1999)
a Diploma in Management Studies (Derby, 1980)
a Polytechnic Diploma in Mechanical Engineering with Honours (Nottingham Trent, 1973)

He has also completed an Advanced Coach Training Programme in Executive Coaching
(2002).
In December 2008, Chris was appointed as Honorary Senior Visiting Fellow in the Faculty of
Management at Cass Business School, City, University of London.
He is a Fellow of the Chartered Management Institute, Member of the Institute of Consulting
and a Member of the Institute of Directors. Chris also runs a bi-monthly network of senior OD
practitioners in London. In March 2010, he was guest editor of the Association for
Management Education and Development’s e-journal Organisations and People.
Besides authoring Informal Coalitions, Chris has also had a number of articles and papers
published in professional journals and similar publications, relating to various aspects of
leadership and organizational dynamics. These include Taking Organisational Complexity
Seriously, which was published as a White Paper by London Metropolitan University’s Centre
for Progressive Leadership; Coalitions, Conversations and Complexity – The challenge of
change in the public sector (published in The International Journal of Leadership in Public
Services); and Organizational Change and Development During the Recession and Beyond,
which featured in AMED’s Organisations and People. A review of Prof. Ralph Stacey’s book,
Complexity and Organizational Reality, was published in Action Learning Research and
Practice. A brief paper outlining the informal coalitions approach to change (Leading Change
through Informal Coalitions) was also published by AMED. And a paper entitled Hubris
Syndrome: An emergent outcome of the complex social process of everyday interaction? was
commissioned by the Daedalus Trust and published on their website.
In September 2014, Chris’s views on the dynamics of organization and leadership practice
were featured in an article in the Sunday Times, entitled: Management by Muddling Through.

Chris can be contacted by phone or text on +44(0) 7711262571 and by email at chris@chrisrodgers.com
His company’s website can be found at www.chrisrodgers.com
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